
Job Specification: Head of Development  
 
 

 

Responsible for:  Leading, managing, and developing national club 
governance.  

 Developing and supporting new initiatives for club and 
membership growth. 

 Line management of Scottish Volleyball’s development 
team, including appraisals and professional 
development. 

 Developing Scottish Volleyball’s equality, diversity, and 
inclusion plan (EDI).  

 Collaborating with and supporting Scottish Volleyball’s 
high-performance staff, including pathways and 
programmes. 

 Working in partnership with the CEO and Board support 
implementing financial monitoring and the data 
collection of Scottish Volleyball’s annual 
investment/tracker returns. 

 Increasing external investment in the organisation, 
including marketing and sponsorship. 

 Building & sustaining partnerships with relevant 
stakeholders, specifically sportscotland and UKsport. 

 Promoting the profile of Volleyball internationally and in 
Scotland. 
 

Key Interface with:  Scottish Volleyball staff, Board, commissions, clubs, and 
members. 

 Local and national networks. 
 Scottish Volleyball’s competitions.  
 European and World volleyball federations. 
 HE/FE sector.  
 Active Schools. 
 Volunteers and workforce. 

 
  
Budget 
Responsibilities: 
 

 Management of development budgets. 
 Shape and support Scottish Volleyball’s annual budget 

planning. 
 Monitor and develop Scottish Volleyball’s EDI budget. 
 Responsible for the management and increase in the 

sponsorship/partnership budget. 
  

 
Scottish Volleyball is an equal opportunities employer and aims to provide a working 
environment free from any form of harassment, intimidation, victimisation, or 
discrimination. We aim to ensure that no job applicant or employee receives less favourable 
treatment on the grounds of gender, marital status, race or ethnic origin, LGBT+ identity, 
age, or disability. All appointments are made purely based on merit and ability. 


